[bookmark: _GoBack]1. The outcome of leadership is a high level of motivation and commitment among organizational members. (TRUE)
2. Organizational performance increases in inverse proportion to increases in efficiency and effectiveness. (FALSE)
3. Effectiveness is a measure of how well or how productivity resources are used to achieve a goal. (FALSE)
4. Managers at all level and in all departments for profit, but not non profit, organization are responsible for performing all four managerial function. (FALSE)
5. Organization structure determines how an organization’s resources can best be used to create goods and service. (TRUE)
6. Resource are assets such as people, machinery, and information. (TRUE)
7. Top manager are increasingly encouraging lower level managers to take a cross departemental view of the business. (TRUE)
8. Restructurring can produce some highly negative outcome. (TRUE)
9. Efficiency is measure of the appropriateness of the organizational goals chosen by managers. (FALSE)
10. New philosophy for managing behaviour in organization. (TRUE)
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